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1. Introduction and scope

We commit to support and enable the healthy growth of communities in which we operate.
Abiding by the rule of law and setting an example on how to conduct ethical business is one
way for us to put this commitment into action. Bribery undermines the operation of free
markets, dilutes public trust in business and government and is deemed a crime in virtually all
countries around the world.

Prosecutors aggressively investigate suspected violations, while convictions lead to large
financial penalties and/or imprisonment. Obviously, the publicity and negative perceptions that
attach to a company that engages in corrupt practices tarnishes its reputation.

At Holcim we believe in the following principles:

o All professionals — in business and in government — are expected to perform their
duties objectively.

¢ We do not accept anything of value that might affect our objectivity in doing our jobs.
Likewise, we do not bribe anyone for any reason.

o Every Employee should exercise good judgment to ensure that our interactions with all
Third Parties — whether business partners or Public Officials - do not embarrass the
Company but instead earn and maintain the public’s trust and respect.

Bribery can take a variety of forms — offering or giving money or anything of value to a person
that influences or affects our business can be a bribe. In fact, even common business
practices or social activities, such as the provision of Gifts and Hospitality, can constitute
bribes in some circumstances.

This Anti-Bribery and Corruption (ABC) Policy sets out the relevant principles for appropriate
business conduct and related rules when interacting with Third Parties whether Public Officials
or commercial parties. It defines who should be considered a Public Official, what activities are
never permitted and the types of situations requiring due care, prior review and authorization.

This ABC Policy applies worldwide to all Directors and Employees of Holcim (as defined in
Annex 3). For Employees who work with consultants, lobbyists, tax advisors or other Third
Parties that interact with Public Officials, you must apply due diligence standards in
accordance with the Third-Party Due Diligence Directive.
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2. Policy Principles

To be sure you stay away from bribery or corruption, never offer, promise or give anything of
value in order to influence someone’s professional objectivity for the benefit of yourself or
Holcim. Equally, never request or accept anything of value that might influence your objectivity
in doing your job.

Holcim may be held accountable not only for acts of bribery or corruption by its employees but
also by those acting for or on behalf of Holcim. So, when using Third Parties for legitimate
reasons, it is crucial to ensure that such Third Parties apply the same standards as those that
Holcim uses itself.

Good judgment is key. Always ask yourself, before offering or giving money or anything else of
value to any person, whether or not what you are considering doing could be viewed as having
a wrongful purpose. If the answer is yes, you must not proceed. Things of value that could be
perceived as bribery or corruption can take many forms. The most common ones include
actual or promised:

e Monetary payments, contributions or kickbacks

e Gifts, Entertainment and Hospitality (e.g. meals, lodging or transportation)
o Preferential treatment, favors or Undue Advantages

e Free education or training, and

e Discounted or free products or services.

Below is specific guidance you need to follow in order to avoid bribery and corruption when
you interact directly or indirectly with Public Officials and business partners.

Never offer or make small, unofficial payments — commonly called “grease”, “speed” or
“facilitation” payments - to secure or expedite a routine action by a Public Official. If a Public
Official request such payment, refuse even if there would be negative business consequences.
If you face such situations, the Compliance Department can help. See Section 4 for the
appropriate contact person.

Official expediting payments pursuant to a written regulation and for which you get an official
receipt from the governmental authority are permissible.

The company expects that you use good judgment and make best efforts to utilize appropriate
resistance protocols if you are asked for an improper payment. If you feel, however, that there
is an imminent risk to your health or safety you may make such payments. If a payment is
made under these emergency circumstances, you must immediately report it to your
supervisor, your Local Compliance Officer and properly document it in accordance with
Section 5 below.
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Providing or receiving reasonable Gifts, Hospitality and Entertainment is often an appropriate
way to reflect esteem or gratitude or to build stronger business relationships. Nonetheless,
Gifts, Hospitality and Entertainment require careful considerations to ensure that they are
consistent with the law and our standards of conduct.

In particular, Gifts, Hospitality and Entertainment:

e must be modest, reasonable and infrequent insofar as any individual recipient is
concerned, and

e are never permitted, regardless of the amount, if they are in cash or could be
perceived as trying to influence the recipient’s professional objectivity, or if they are of
bad taste, sexually oriented or could embarrass the recipient or Holcim.

Before offering, promising or receiving any Gifts, Hospitality or Entertainment you must ensure
to comply with the Gift, Entertainment and Hospitality Directive as published and amended
from time to time.

Never offer, promise, make, accept or ask for any preferences, favors or other Undue
Advantages that could influence or appear to influence your or the recipient’s professional
objectivity.

Examples of such advantages include: a grant of a free or advantageous loan, provision of
educational support, hiring a Public Official’s or customer procurement officer’s relative as an
Employee or intern or a promise of a future employment opportunity.

The Company may be liable for acts of bribery or corruption by Third Parties whilst interacting
with Public Officials for our account or on our behalf. Examples of such Third Parties can
include government relations consultants, immigration consultants, lawyers, tax advisors,
technical consultants, customs brokers, security services providers, logistics services
providers, large equipment providers and resellers.

Before hiring or renewing the engagement of a Third Party that you expect to interact with
Public Officials on our behalf you must:

o follow applicable procurement processes;

e conduct due diligence as set forth in the Third-Party Due Diligence Directive;

e sign a written contract that clearly defines the scope of services, invoicing
requirements,

e anti-bribery standards, authorization requirements for Gifts, Hospitality and
Entertainment to Public Officials on Holcim’s behalf, and a clause allowing termination
for non-compliance; and

e ensure payments to the Third Party are made only with proof of services rendered, in
the same country where services are rendered and at a price that is considered
market.

If you manage a relationship with a Third Party that interacts with Public Officials on our behalf,
you need to exercise due care to ensure that all relevant Third-Party personnel understand
Holcim requirements and how those requirements apply to their activities.
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3. Examples of Business interactions Require Due Care

There are other common business practices or social activities in which Employees or Third
Parties may engage for our account or on our behalf that require particular care.

Holcim regularly engages Public Officials in order to inform or shape policy debate and to
assist Public Officials in their decision-making processes on issues of relevance to Holcim.

We are committed to dealing transparently and fairly in all of our lobbying activities and we
comply with all laws and regulations related to such activities. The requirements set forth in
section 2.5 apply.

Expected behavior for both Employees and Third Parties when engaging in lobbying or other
public advocacy work on behalf of Holcim can be found in the Responsible Lobbying Directive.

Support of Corporate Social Responsibility (CSR) projects and the use of Sponsorships and
Donations (collectively “contributions”), are part of our contribution to the wellbeing of the
communities and the environment in which we operate. Such contributions, however, can
never be promised, offered or made to secure a business advantage or for any other improper
purpose such as to bribe or self-enrich.

Before offering, promising or making any contribution to CSR projects, a Sponsorship or a
Donation you must ensure the contribution complies with the CSR projects, Sponsorships and
Donations Directive.

In general, Holcim does not make donations to any political party, politician, elected official or
candidate for office. Examples of prohibited political donations include:

e cash contributions

e free or discounted use of Holcim premises, equipment or other company resources;
and

e payment of salary of a Holcim Employee working for a political party or candidate
working during normal working hours (except if the Employee in question takes a
legally permissible paid leave).

Other forms of contributions involving or connected with Public Officials or political parties are
allowed only if permissible under written law and after prior review and approval as set forth in
section 4.

When employing or engaging a current or former Public Official or his/her Relatives as an
Employee, board member or contractor/supplier, particular care needs to be exercised to
prevent any actual or perceived corruption, conflict of interest or other wrongdoing in
connection with such appointment.

4/10



Policy Anti-Bribery and Corruption

In particular, any such relationship needs to be consistent with local written law. Furthermore,
as with all hires, our hiring standards, qualification requirements, fair market remuneration
principles and mandatory conditions, like individual compliance declarations and acceptance of
Holcim Code of Business Conduct, must be applied and clearly documented.

Corrupt dealings by trade associations and other organizations of which Holcim is a member
can harm our reputation and expose us to liability. For example, if Holcim is a financial
contributor or an Employee(s) sit(s) on the board of an organization, corrupt dealings by the
organization might implicate Holcim. Care should be paid to trade associations who may deal
or lobby on behalf of its members with Public Officials.

Before committing Holcim as a member or to renew its membership in an organization that
interacts with Public Officials, as part of its purpose, you must comply with due diligence
requirements as set out in the Third-Party Due Diligence Directive.

4. Seeking Advice, Review and Approval

Requests for advice, review and approval in relation to the ABC Policy must be submitted to
your Local Compliance Officer. If no Local Compliance Officer, you should escalate your request
to the Regional Compliance Officer and, if none in place, to the Chief Compliance Officer.

In addition to the specific review and approval requirements mentioned in prior sections, if you
have any doubt whether or not a particular transaction may be regarded as a bribe, corruption
or an improper advantage, you must seek prior advice and approval from your Local Compliance
Officer or, if none, as per the escalation described in paragraph above.

5. Record Keeping and Reporting

Any payment, Gift, Hospitality or Entertainment in relation to an interaction with a Public Official,
whether made by Holcim or a Third Party interacting for our account or on our behalf, must be
identifiable and properly recorded and documented.

If anyone has asked you, directly or indirectly, to make a payment or confer an advantage to
anyone in violation of this Policy, it is your duty to immediately report this to your Local
Compliance Officer. If no Local Compliance Officer, you should report this event to the Regional
Compliance Officer and, if none in place, to the Chief Compliance Officer. Alternatively, you may
report the same via the Integrity Line.
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6. Exceptions and Modifications

In the unlikely situation where an exception or modification to the principles set out in this Policy
would be required, the request for exception must be made in good faith and submitted in writing
(incl. email) to the Chief Compliance Officer.

7. How you will be trained on this topic

ABC principles are specifically covered in the Holcim Code of Business Conduct, which is
applicable to all Employees. Certain Employees identified as Medium or High Exposed ABC
Employees have additional training requirements (e-learning and face-to-face trainings) as
determined by Group Compliance from time to time. Training must be provided by a member of
the Compliance Function or an Employee that has received the appropriate training as
documented by a train-the-trainer certification on this topic.

DOCUMENT CONTROL

Approved by: The original version of the ABC Policy was approved by the Group
Executive Committee on May 30, 2016, and the Finance and Audit
Committee of the Board of Directors on August 3, 2016.

VERSION CONTROL

Version Number | Date Issued Author Update information
0 August 3, 2016 Group Legal & Compliance Original
0.1 July 1, 2021 Group Legal & Compliance Periodic review and

format changes

0.2 October 1, 2023 | Group Legal & Compliance Periodic review and
format changes
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Annexes

Annex 1: Responsibilities

All Employees at Corporate and Country level must adhere to the principles set out in this
Policy and the related Directives at all times.

Annex 2: Holcim Policies and Directives related to this policy

Link to Policy Policy / Directive | Definition / Responsibility  Reference
Description
Policy Code of Business | Comprehensive | Compliance Code of
Framework Conduct guidance Business
document on Conduct
workplace-
related conduct
requirements
Policy Compliance Mandates the Compliance Compliance
Framework Policy compliance Policy
program and
outlines its
scope and
general
principles.
Policy Conflict of Interest | Relevant Compliance Conflict of
Framework Directive principles and Interest
guidance for Directive
avoiding and
dealing with
conflicts of
interest
Policy CSR Projects, Determine the Sustainable CSR Projects,
Framework Sponsorships and | framework and Development Sponsorships
Donations associated and Donations
Directive requirements for Directive
contributing to
the wellbeing of
the communities
in which Holcim
operates.
Policy Gifts, Define the Compliance Gifts,
Framework Entertainment specific Entertainment

and Hospitality
Directive

requirements
related to the
provision or

and Hospitality
Directive
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acceptance of
Gifts, Hospitality
and
Entertainment
by Holcim
Employees

Policy
Framework

Third Party Due
Diligence
Directive

Define due
diligence
requirements in
relation to Third
Parties
interacting on
behalf of Holcim
with Public
Officials

Compliance

Third Party Due
Diligence
Directive

Policy
Framework

Responsible
Lobbying
Directive

Sets forth the
guiding
principles and

Sustainable
Development

Responsible
Lobbying
Directive

rules of conduct
for lobbying
activities

Annex 3: Definitions and Abbreviations

Anti-Bribery and Corruption

CSR Projects Long term projects aiming to improve people’s living condition in a
sustainable way and focusing on the needs of the communities where
Holcim operates. These projects are coordinated and implemented in
collaboration between Holcim and an institution or organization and Holcim
does not receive or expect to receive a business or financial advantage in

return.

Director Member of the Holcim board of directors and any Group Company board of
directors (including executive and non-executive directors) or, in Group
Companies applying a two-tier board system, any member of the

supervisory board.

Donations Donations are voluntary one-off contributions to an institution or
organization where Holcim does not receive or expects to receive anything
in return. Donations can be monetary or in-kind support, such as the supply

of material.

Employee

All officers and Employees of Holcim, including interns, temporary workers,
contract workers and anyone over whom Holcim could reasonably be
expected to exert control in the way the person completes his or her work.
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Entertainment

Government
Instrumentality

Highly
Exposed ABC
Employees

Hospitality and
Entertainment

Holcim

Lobbyists and
Political
Advisors

Local
Compliance
Officer

Medium
Exposed ABC
Employees

Public
International
Organization

Public Officials

Refers to the provisions to a Third Party of an opportunity to participate to
an event or an activity such as a show, a performance or a game.

To be considered as Entertainment, the provider must be present during the
event or activity otherwise this is a Gift and must be treated as such.

See definition of Hospitality and Entertainment

Any government-controlled entity including universities, hospitals and
commercial enterprises. An entity is government-controlled if a government
(a) owns or controls 50% or more of the entity’s shares or (b) can otherwise
direct the management, policies or affairs of that entity.

All EXCO members and all Employees in N-1 and N-2 positions (where N is
the CEO). Heads and direct reports of the following functions: Finance,
Procurement, CAPEX, Trading, Regulatory/Quality, Government Relations,
Geocycle (AFR), IT, Strategy/ M&A, Communications, Commercial/ Sales,
Growth & Innovation/Marketing, Performance & Cost, HR, Sustainable
Development, Environment and plant management. All Legal/Compliance,
Internal Audit and Internal Control Employees.

Refers to the provision to a Third Party of travel, transportation, lodging or
entertainment it also includes and/or a meal when offered as part of, or
alongside, an entertainment, or other similar forms of treatment towards
Third Parties.

To be considered as Hospitality or Entertainment, the provider must be
present otherwise this is a gift and must be treated as such.

Holcim Ltd and all of its consolidated affiliates from time to time.

Individual or company having direct or indirect communications with Public
Officials to influence policies, laws, programs, standards or positions. May
conduct or policy related actions or other official acts or advise Holcim on
such topics.

Formally appointed Compliance Officer responsible for the defined
geography.

All Employees in addition to High Exposed ABC Employees who have the
potential to interact with public officials or participate in business
negotiations (with commercial discretion) with private business partners on
behalf of the Group Company.

An organization whose members are countries, government or other Public
International Organizations.

Any officer, Employee or person acting on behalf of (a) a government, its
department, agency or Government Instrumentality or (b) a Public
International Organization. The term also includes political party officials
and candidates for political office as well as family members of any of the
above.
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REETYES

Sponsorships

Undue
Advantage

Refers to (a) immediate family members i.e. spouse, partner,
girlfriend/boyfriend, parents and grandparents, children and stepchildren,
siblings, mother-, father-, brothers- and sisters-in-law, and (b) other close
relationships such as close friends or partners.

Involve a monetary or in-kind contribution to a charity or not-for- profit
organization in return for the on-going rights to associate with an activity,
item, person, organization or property or in exchange for building
reputation.

Refers to something to which the company or person concerned is not
clearly or legally entitled, such as an operating permit for a factory which
fails to meet statutory requirements.
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Riisvatxorluq va korrupsiyaya qarsi miibariza Siyasati

DHoLcIM

Rusvet va korrupsiyaya garsi mubarize Siyasati

1 oktyabr 2023-cu il

1. Giris ve Tetbiq sahasi

Faaliyyat gosterdiyimiz icmalarin saglam inkisafini desteklomak ve temin etmak
Ohdaliyimiz var. Qanunun aliliyina riayat etmak va etik biznesin nece aparilacagina
dair nimuna olmaq bu éhdsliyi yerina yetirmayimizin yollarindan biridir. Rigvatxorluq
azad bazarlarin faaliyyatina xalal gatirir, comiyyatin biznesa va hdkumata olan inamini
sarsidir, dinyanin demak olar ki bitin dlkslerinds cinayat hesab olunur.

Prokurorlar iddia edilen pozuntulari feal sekilde arasdirirlar, ittihamlar ise bdyik
maliyys cerimalari va/ve ya habs cazasi ile naticalanir. Malum masaladir ki, korrupsiya
amalleri ile masgul olan sirkatle bagh yaranan agkarliq ve manfi tesevvirlar onun
nifuzunu lakalayir.

Holcim olaraq asagidaki prinsiplera amal edirik:

« Hem isimizde, ham de hokumatda olan butiin mitexassislerdan vezifslarini
obyektiv sokilde yerina yetirmalori gdzlanilir.

- Isimizi yerine yetirerken obyektivliyimize tosir edecak deyarli he¢ ne gabul
etmirik. Eynila, heg bir sebaba gora heg kima rusvat vermirik.

- Ister biznes terofdaslari, isterse de Dévlet qulluggulari olsun, biitiin Ugiincii
Saxslerla qarsiligh slagamizin Sirksti utandirmamasini, aksina ictimaiyyatin
etibarini ve hérmatini qazanaraq qoruyub saxlamagi temin etmak Ugln, her
bir ®makdas duzgln muhakima ydratmalidir.

Rusvet muxtelif formalarda ola biler - biznesimize tasir eden ve ya tesir gbsteran
soxsa pul ve ya dayarli bir sey taklif etmak ve ya vermak risvat sayila bilsr. Sslinde,
Hadiyyaler vermak va Qonaqgparvarlik géstarmak kimi enanavi biznes tecribaleri va
ya sosial fealiyyatlar de bazi hallarda risvet sayila bilar.

Bu Rusvatxorluqg ve korrupsiyaya garsi mibarizae (ABC) Siyasati, ister ddvlet
qulluggulari, isterss de kommersiya tagkilatlari olsun, Uglincli Saxslarle qarsiligli
alagada muvafiq isglzar davranis prinsiplarini ve muvafiq qaydalari misayyen edir.
Siyasat kimin Dévlsat qulluggusu hesab edilmali oldugunu, hansi fealiyystlere heg
vaxt icaza verilmayacayini ve lazimi diqget, ilkin yoxlama ve icazs taleb edan
hallarin névlerini muayyanlasdirir.
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Bu ABC Siyassti Holcim sirkatinin global migyasda bdtin Direktorlarini ve
©makdaslarini shats edir (3 sayli ©lavade muayyanlasdirildiyi kimi). Maslahatgilar,
lobbigiler, vergi maslahatgcileri va ya Dovlst qulluggulari ile qarsiligh alagads olan diger
Uglincli Sexslerle igloyan 8makdaslar baresinds Ugiincli Sexslerin Kompleks
Yoxlamasi Direktivine uygun olarag kompleks yoxlama standartlarini tatbiq
etmalisiniz.

2. Siyasat prinsiplori

Rusvetxorlugdan ve ya korrupsiyadan uzaq durmaq ugln heg vaxt kiminsa pesoekar
obyektivliyina 6z xeyrinize va ya Holcim-in xeyrine tasir etmak maqsadi ile dayarli bir
sey toklif etmayin, ved etmayin va ya vermayin. Eynile, he¢ vaxt iginizi yerina
yetirarkan obyektivliyinize tasir edecak dayarli bir sey istemayin va qabul etmayin.

Holcim takce amakdaslari terafindan deyil, heam da Holcim Uglin ve ya onun adindan
harakat edenler terafindan toradiloen rigvetxorluq ve ya korrupsiya emallarina gore
masuliyysts calb edils bilar. Belslikle, Uglincii saxslarin xidmatlsrindan ganuni olaraq
istifade ederken, bu Ugilincli sexslerin Holcim-in istifade etdiyi standartlarla eyni
standartlari tetbig etmalarini temin etmak vacibdir.

Saglam dislince asasdir. Har hansi bir sexsa pul ve ya basqa dayerli bir sey toklif
etmoazdan ve ya vermazdan avval hamisa 6zlinlzdan sorusun ki, bunun geyri-qanuni
maqsad dasimis kimi goriinacayini distinlirsiinliz, ya yox. Cavab "bali" olarsa, davam
etmamalisiniz. Rugvatxorluq ve ya korrupsiya kimi gabul edile bilan giymatli agyalar
muxtslif formalarda ola bilar. ©n ¢ox yayilmis olanlara faktiki ve ya vad edilmis olanlar
daxildir:

» Nagd ddenigler, téhfalar ve ya ¢akilma Ggln sirniklandirmalar

« Hadiyysler, ©ylence ve Qonaqgparverlik (gidalanma, gonaglama va ya naqliyyat
kimi)

« Glzastli reftar, glizestler ve ya Haqsiz Gstlinlik

« Odenigsiz tahsil ve ya tslim, eloce do

» Endirimla va ya 6danissiz mahsullar ve ya xidmatlar.

Asagida Dovlat qulluggulari ve biznes terafdaslari ile birbasa va ya dolayisi ile slaga
saxladiginiz zaman rugvatxorlug ve korrupsiya hallarinin garsisini almaq Ugtn riayet
etmali oldugunuz xisusi qaydalar verilmisdir.

Dévlst qulluggusunun rutin fealiyyatini tamin etmak ve ya slrstlandirmak Ggln heg
vaxt Kkicik, qeyri-resmi 0Odenigler (adsten "6denisli", "surstlendirici" ve ya
"asanlasdiric" 6danigler adlanir) taklif etmayin ve ya heayata kegirmayin. Dovlet
qulluggusu bels bir 6danis teleb edarsa, biznes liclin manfi naticalera sabab olsa bels,
onu radd edin. Banzar veziyystlerle garsilassaniz, Uygunlug Departamenti sizo
kémak eda biler. Mivafiq alagalendirici soxs Bolmae 4-de gdsterilmisdir.

Yazih qaydaya asasen ve ddvlet organindan rasmi qabz aldiginiz zaman resmi
suratlandirici 6daniglers icazs verilir.
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Sirket sizdan saglam dislince gdstermayinizi ve uygun olmayan o6denis telab
olunarsa, muvafiq aks protokollardan istifade etmak lg¢lin slinizden gealeni etmayinizi
g6zlayir. Bununla bele, saglamliginiz ve ya tehllkasizliyiniz Gg¢ln birbasa risk
oldugunu hiss edirsinizse, bu ciir édenigler eds bilersiniz. Odenis bu cir févqelade
hallarda edilirse, derhal supervayzeriniza, yerli Uygunlug muitaxassisine malumat
vermali va hamin hali agagidaki Bélma 5-a uygun olaraq sanadlasdirmalisiniz.

Magbul Hadiyysler, Qonagparverlik ve Bylenca taqdim etmak va ya gabul etmak ¢ox
vaxt hormat ve ya minnatdarligi aks etdirmak ve ya daha gucli isglzar slagalar qurmaq
Ucln uygun bir Gsuldur. Bununla bels, Hadiyysler, Qonagparvarlik ve 9ylence gqanuna
ve davranis standartlarimiza uygun olduglarindan amin olmaq tg¢lin diqqgstle nazerdan
kegirilmalidir.

Xususils Hadiyyslar, Qonagparvarlik ve Bylenca:

« har hansi fordi aliclya minasibatde sads, asaslandiriimis ve nadir hallarda
olmalidir ve

» nagd sokilde edildiyi ve ya alicinin pesakar obyektivliyine tesir etmak cahdi kimi
gabul edile bilecayi teqdirds, yaxud dadi pisdirse, cinsi ydonumlidirse ve ya
alicini va ya Holcim-i utandira bilerse, mablagdindan asili olmayaraq he¢ vaxt
icaza verilmir.

Har hansi Hadiyys, Qonagparverlik slamsati vo ya Sylancs teklif etmazdan, vad
etmoazdan va ya almazdan avval, darc olunan va vaxtasiri dayisikliklar edilen Hadiyyaler,
Oylenca va Qonagparvarlik Direktivine amal etdiyinizdan amin olmalisiniz.

Hec vaxt pegekar obyektivliyinize ve ya alicinin obyektivliyine tasir ede bilacak ve ya
tesir eds bilacek har hansi bir Ustiinlik, xidmat ve ya digar Hagsiz Ustlnlik taklif etmayin,
vad etmayin, tamin etmayin, gebul etmayin ve ya istemayin.

Bu clr UstunlUklars misal olaraq komissiyasiz va ya guzastli kredit vermak, tehsil destayi
vermak, Dovlst qulluggusunun gohumunu va ya satinalma isgisini is¢i ve ya tecribagi
kimi ise gbtirmak va ya gelacekda is imkanlari ved etmayi gostermak olar.

Sirket bizim adimizdan Dévlet qulluggulart ile garsiligl slagada olarken Ugiincii sexslerin
riigvetxorlug ve ya korrupsiya aktlarina gére mesuliyyst dasiya biler. Bu ciir Uglinci
soxslora hdkumsatls olageler Uzra maslahatcgiler, immigrasiya maslahatgileri,
hdqugsunaslar, vergi maslahatgileri, texniki maslahatgiler, gomrik brokerlari,
tehlUkesizlik taminatgilari, logistika xidmat teminatgilari, iri avadanhq taminatgilari ve
tokrar saticilar aid edilo biler.

Dévlet qulluggulart ile qarsihigh eolagede olmasini gézlediyiniz Uglincii sexsi ise
g6tirmazdan
va ya emakdashgdi davam etdirmazdean avval siz:

» totbig olunan satinalma prosedurlarina amal etmali;

« Uglincli Sexslerin Kompleks Yoxlamasi Direktivine uygun olaraq kompleks
yoxlama aparmali;

« xidmatlerin hacminin, fakturalama telablarinin aydin sekilde muiayyanlasdirildiyi
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yazili miqavile imzalamal;

* rigvatxorluga garsi mubariza standartlarina, Holcim adindan Dévlst qulluggularina
Hadiyysler, Qonagpsarverlik ve ©Oylencays icaze ilo bagh tsleblere ve
uygunsuzluq halinda muqavileys xitam verilmasina icaze veran middsaya amal
etmali; vo

« Uglinclii sexse ddenislerin yalniz gdsterilon xidmatlerin sibutu ile, xidmatlerin
gOstarildiyi 6lkada ve bazar giymati hesab olunan giymatle hayata kegirilmasini
temin etmalisiniz.

Dévlet qulluggulari ile bizim adimizdan qarsiligh slagada olan Uglincii sexsle miinasibat
qurursunuzsa, bitiin mivafiq Uglincl saxs isgilerinin Holcim tsleblarini ve bu talablarin
onlarin faaliyyatlerine neca tatbiq olundugunu basa disdiylindan amin olmaqg Ugln
lazimi diggat goéstermalisiniz.

3. isgiizar qarsiligh slagalar lazimi diggat telab edir

isgilorin ve ya Ugiincii sexslerin bizim adimizdan istirak ede bileceyi ve xiisusi digget
teleb eden diger Umumi biznes tacriibaleri ve ya ictimai fealiyyat tGsullari mévcuddur.

Holcim miintezem olaraq siyasi mizakirsleri diqgsats ¢atdirmaq ve ya formalasdirmaq va
Dovlet qulluggularina Holcim ile alagali masalalerds garar gabulu prosesinde kémak
etmak Uguin Dévlat qulluggularini calb edir.

Batin lobbigilik fealiyystlerimizi seffaf ve adalatli sakilds idare etmays ¢alisiriq va bu cir
fealiyyetlarle elagali bitin qanun ve gaydalara amal edirik. Bélma 2.5-de gosterilan
telabler tatbiq olunur.

Holcim adindan lobbigilik ve ya diger ictimai tebligat isleri apararken ham isgilerin, hem
des Uglincii sexslerin gbzlenilen davranigi Mesul Lobbigilik Direktivinde gésterilmisdir.

Korporativ Sosial Masuliyyst (KSM) layihslerinin desteklanmasi, Sponsorluq va ianslerin
istifadesi (birlikde "Tohfaler" adlandirilacaq) fealiyyst gdstardiyimiz icmalarin ve atraf
muhitin rifahina tdhfemizin bir hissasidir. Bununla bela, bu clir tohfalar heg vaxt vad edils,
toklif edile va ya kommersiya manfeati Ugln, yaxud ya risvet vermak ve ya 6zinu
zanginlasdirmak kimi har hansi digar ganunsuz magsadlar Ggln edile bilmaz.

KSM layihaleri, Sponsorlug ve ya ians taklif etmazden, ved etmazden va ya her hansi
bir tdhfs vermazden svval, bu Téhfanin KSM layihalari, Sponsorlug va iansler Direktivine
uygun oldugundan amin olmalisiniz.

Umumiyyaetla, Holcim heg bir siyasi partiyaya, siyasstgiys, secilmis vozifsli soxss va ya
prezidentliya namizads iane vermir. Qadagan olunmus siyasi ianalare asagidakilar
daxildir:

» nagd ddanigler

» Holcim sirkatinin binalarindan, avadanhglarindan ve ya diger resurslarindan
O0danigsiz ve ya endirimle istifads; va

- siyasi partiyada iglayan Holcim isgisine ve ya adi is saatlari erzinde isloyen bir
namizade emakhaqqinin 6denilmasi (séziigeden lIsginin ganuni 6danisli
mazuniyyet goturdiyl hallar istisna olmagla).
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Dovlst qulluggularinin ve ya siyasi partiyalarin istirak etdiyi ve ya onlarla slagali olan
diger tdhfas formalarina yalniz yazili ganunla icazs verildiyi taqdirde ve Bdlma 4-da
gosterildiyi kimi avvelcadan nazardan kegirildikden ve tesdiglaendikden sonra icazas verilir.

Hazirki ve ya kegmis Dévlet qulluggusunu ve ya onun gohumlarini isgi, Direktorlar
Surasinin Uizvl va ya podratgi/techizatgi kimi ise gotirarken, bu tayinatla bagdli har hansi
faktiki ve ya iddia edilen korrupsiyanin, maraglarin toqqusmasinin va ya digar hiquq
pozuntularinin garsisini almagq Ugtn xususi diggat yetiriimalidir.

Xususila, bu cir munasibatler yerli yazili ganunvericiliye uygun olmaldir. Bundan slave,
diger iscilerds oldugu kimi, ise gabul standartlarimiz, uygunlug teleblarimiz, adalatli
bazar miikafat prinsiplari va fardi uygunlug bayannamsleri ve Holcim-in isgiizar Davranis
Kodeksinin gebul edilmasi kimi sortlor tatbiq olunmah ve aydin sakilde
sanadlasdiriimalidir.

Ticaret birliklarinin ve Holcim-in Gzv oldudu diger tagkilatlarin korrupsiya harokatlori
nifuzumuza xalal getire ve bizi masuliyyata celb eda biler. Masalan, Holcim maliyye
tohfesi verendirse ve ya Isci(lor) teskilatin Direktorlar Surasindadir(lar)sa, teskilat
terafindan korrupsiya amaliyyatlari Holcim ile alagalandirile bilar. Dévlst qulluggulari ila
is apara bilacak va ya Gzvlarinin maraglari tGgin lobbigilik eds bilacek ticarat birliklarina
xUsusi diqqet yetirilmalidir.

Holcim-a Uzv olaraqg qosulmazdan ve ya faaliyysatinin bir hissasi olaraq Dovlet
qulluggulari il garsiligh slagade olan bir taskilata Uzvliyl davam etdirmazdan avval,
Uglincli Sexslerin Kompleks Yoxlamasi Direktivinde gosterilon kompleks yoxlama
talablarini yerina yetirmalisiniz.

4. Maslahat, Baxig va Tasdiq Ug¢un muraciat

ABC Siyasati iloe alagadar maslehat, baxis ve tasdiq lglin sorgular Yerli Uygunlug
mutaxassisiniza goéndarilmalidir. Yerli Uygunluq mutaxassisi yoxdursa, sorgunuzu
Regional uygunluqg miutaxassisine, o da yoxdursa, Bas Uygunluqg mutaxassisina
unvanlamalisiniz.

Ovvalki bolmalerda baxis ve tasdigle bagh xisusi telablarine slave olarag, misayyan bir
amaliyyatin risvat, korrupsiya ve ya haqgsiz Ustinluk kimi gabul edila bilacayina dair har
hansi bir sibhaniz varsa, avvelca Yerli Uygunlug mutexassisi ile, o yoxdursa yuxaridaki
paragrafda gosterilon eskalasiya proseduruna uydun olaraq maslahatlagmali ve tesdiq
almalisiniz.

5. Qeydiyyat vo Hesabatverma

Holcim sirkati terefinden ve ya bizim adimizla yaxud adimizdan qarsiligh elagade olan
Uglincli saxs tersfinden hayata kegiriimasindsn asili olmayaraq, Dévlet qulluggusu ile
garsilhigh slags ile bagh her hansi 6denis, Hadiyya, Qonaqgpervarlik ve ya dylence
muayyan edile bilan olmali ve dlizgiin geyds alinaraq senadlasdiriimalidir.
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Kimsa birbasa ve ya dolayi yolla bu Siyasati pozaraq 6denis etmayinizi ve ya kimasa
Ustunlik vermayinizi istese, derhal Yerli Uygunlug muitexassisiniza bildirmalisiniz. Yerli
Uygunluq muitaxassisi yoxdursa, bu hadisani Regional uygunlug mitexassisina, o da
yoxdursa, Bas Uygunlug mitexassisine bildirmalisiniz. Alternativ olaraq, Korporativ Etika
Xattinin e-pogtuna yazmagla bu barade malumat vers bilersiniz.

6. istisnalar ve Doayisikliklor

Bu Siyasatde miayyan edilmis prinsiplara istisna va ya dayisikliyin taleb olunacagdinin
ehtimal olunmadigi bir vaziyyatds, istisna ¢ln sorgu vicdanla edilmali va yazili sokilda
(o cimladan e-pogtla) Bas Uygunlug mutexassisina teqdim edilmalidir.

7. Bu movzuda neca talim kegacaksiniz

ABC prinsipleri Holcim-in bitiin Isgilere tetbiq olunan isglizar Davranis Kodeksinda
atrafli sokilde gdsterilmisdir. Orta ve ya Yiiksak Riskli ABC iscileri kimi tesnif edilon bazi
iscilore miinasibstde vaxtasiri Qrupun tsleblerine uygun olaraq miieyyen edilen slave
telim (e-6yrenma ve Uz-Uzs telim) telablari var. Telim Uygdunlug Departamentinin
emakdasi ve ya miivafiq telim kegmis Isci terefinden aparilmalidir ki, bu da bu mévzuda
"Telimgi Ggln telim" (ToT) sertifikati ila tasdiglanir.

SONSD DOVRIiYYSSIN® NOZARST

Tosdigladi: ABC Siyasatinin asl niisxasi 30 may 2016-ci il tarixinde Qrupun icraiyys
Komitssi ve 3 avqust 2016-ci il tarixinde idars Heystinin Maliyys ve Audit
Komitasi terafindan tasdiq edilmisdir.

VERSIYAYA NOZARST

\Versiya ndmrasi  |Buraxilis tarixi Muallif 'Yeniloma malumati

3 avqust 2016-ci1 il (Qrupun Hiquqg ve Uygunlug  [Osli

0 Departamenti
0.1 1 iyul 2021-ci il Qrupun Hiiquq vae Uygunluq Dovri baxis ve format
Departamenti dayisikliklari
0.2 1 oktyabr 2023-cli [Qrupun Hiquq ve Uygunluq  |Ddvri baxis ve format
il Departamenti doyisikliklari
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Olavalear

Riisvatxorluq va korrupsiyaya qarsi miibariza Siyasati

1 sayl 9lava: Vazifalor

Korporativ vo Olke seviyyslerinde olan bitiin Isgilor bu Siyasetde ve miivafiq
Direktivlerda gdsterilan prinsiplere daim riayst etmalidirlar.

2 sayl 9lava: Bu siyasatla alagali Holcim Siyasatloari va
Direktivlori

Siyasata istinad Siyasat / Direktiv

Torif / Tosvir

Voazifo

Siyasat ¢argivasi

isglizar Davranis
Kodeksi

is yerinds davranis
telablari haqqinda
harterafli rehbar
sanad

Uygunluq

isglizar Davranis
Kodeksi

Siyasat ¢argivasi

Uygunluq Siyasati

Uygunluq
programini
muayyanlasdirmak,
ohate dairesini ve
Umumi prinsiplerini
miayyan etmak

Uygunluq

Uygunluq Siyasati

Siyasat ¢argivasi

Maraglarin
togqusmasi Direktivi

Maraglarin
togqusmasinin
garsisinin alinmasi
ve onun
naticalerinin aradan
galdiriimasi tgtn
muvafiq prinsip ve
tovsiyalor

Uygunluq

Maraglarin
togqusmasi
Direktivi

Siyasat ¢argivasi

KSM layihalari,
Sponsorluqg ve
janaler Direktivi

Holcim-in faaliyyet
gOsterdiyi icmalarin
rifahini tagviq
etmak Ugln
corgivalari ve
alaqali telableri
muayyanlasdirmak

Dayaniqli inkisaf

KSM layihalari,
Sponsorlug ve
janalar Direktivi

Siyasat ¢argivasi

Hadiyyaler, Bylance
ve Qonaqparvarlik
Direktivi

Holcim Isgileri
torafindan
Hadiyysaler,
Qonagparvaerlik ve
Oylancanin taqdim
edilmasi ve ya
gabulu ila bagli
xUsusi telableri

muayyanlasdirmak.

Uygunluq

Hadiyyaler,
Oylenca va
Qonaqgparvarlik
Direktivi
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Siyasat Uglinci Holcim adindan ~ Uygunlug Uglinci
gorgivasi Saxslerin Dovlat Saxslerin
Kompleks qulluggulari ile Kompleks
Yoxlamasi garsihigh Yoxlamasi
Direktivi alagada olan Direktivi
Uglincii sexslera
mulnasibatda
kompleks
yoxlama
telablarini
Siyasat Masuliyyatli Lobbigilik Dayaniqgli Masuliyyatli
gorgivasi Lobbigilik foaliyyetlarinds inkisaf Lobbigilik
Direktivi davranis Direktivi
gaydalari ve
rehbar
prinsiplarini

muayyan etmak

3 sayli 9lava: Teriflor ve Abreviaturlar

Rusvatxorluq va korrupsiyaya garsi mibarize

insanlarin yagayis seraitinin dayanigli olaraq yaxsilagdirimasina yénalmis ve
Holcim-in fealiyyat gosterdiyi icmalarin ehtiyaclarina yénalmis uzunmuddatli
layihalar. Bu layihaler Holcim ils bir qurum va ya teskilat arasinda asmakdasliq
yolu ile koordina olunur ve hayata kegirilir, Holcim bunun miigabilinde heg bir
biznes va ya maliyys faydasi alde etmir ve gézlamir.

Holcim idare heystinin ve Qrup sirkatlerinin har hansi bir idare Heyatinin (izvii
(o cumladan icragi va geyri-icraci direktorlar) ve ya ikisaviyysli idareetma
sisteminin tatbiq edildiyi Qrup sirkatlarinde Misahida Surasinin har hansi tizvu.

ianaler Holcim-in bir quruma va ya teskilata etdiyi ve miiqabilinde heg bir sey
almadigi ve ya almagi gézlemadiyi kondlli birdefelik tohfelerdir. lansler maddi
dastak va ya natura seklinde dastak (masalen, material tachizati) formasinda
ola bilar.

Holcim-in biitiin masul sexsleri ve Iscileri, o ciimleden tacriibagiler, miiveqqgati
iscilor, mulqavile asasinda isgilor va Holcim-in asash sakilda isini yering
yetirmasina nazarat etmali oldugu gozlanilen istanilen saxs.
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Uglincli soxsa har hansi bir tedbirde ve ya sou, tamasa ve ya oyun kimi
foaliyyetda istirak etmak imkaninin verilmasi basa dusulir.

Bunun ®ylanca kimi gabul edilmasi tglin, xidmat teminatgisi 6z da tadbir ve ya
foaliyyatde istirak etmalidir; eks taqdirds, bu, Hadiyyadir ve bu cir gabul
edilmalidir.

Hadiyya Qonagparvarlik ve Bylancenin tarifina baxin

L UUEIEICICIR Universitetlor, xastexanalar ve kommersiya miisssisalari daxil olmagla hékumat
torefinden idare olunan istenilon tegkilat. ©gar hdkumaet (a) musassisanin
sehmlarinin 50%-na va ya daha coxuna sahibdirse ve ya ona nazarst edirsa vo
ya (b) hamin miassisanin idars, siyasat va ya islerina basqga yolla rahbarlik eds
bilirsa, muassisa dovlet tersefindan idars olunan mueassisadir.

Yiksak ABC riski | )
altinda olan Icraiyya Komitasinin butin tzvleri ve N-1 va N-2 vezifalerindaki bitiin Isgilar]
isgilor (burada N Bas icragi direktordur). Asagidaki departamentlerin rahbarlari va
birbasa tabeliyinde olanlar: Maliyye, Satinalma, CAPEX, Treydinq,
Tonzimloma/Keyfiyyot, Hékumatlo Slaqgsaler, Geocycle (AFR), IT, Strategiyal
M&A, Kommunikasiyalar, Kommersiya/Satis, Artim ve innovasiya/Marketing,
Performans va Xorc, iR, Dayaniqli inkisaf, Straf Mihit ve Aktivlerin idareedilmasi.
Hiiqug/Uygunlug, Daxili Audit ve Daxili Nezarat departamentlorinin biitiin isgileri.

Qonagqparvarlik Uclincli sexsa sayahsat, nagliyyat, qonaglama va ya aylancenin bir hissasi olaraq
ve Bylance vo ya ona paralel olaraq teklif edildiyi taqdirde yemayi de shate edan aylance ve
ya Uglincti sexslerle diger oxsar davranis formalarinin temin edilmeasi basa
dasuldr.

Bunun Qonagparvarlik kimi gabul edilmasi t¢lin, xidmat teminatgisi 6zu ds istirak
etmalidir; aks taqdirds, bu, Hadiyyadir ve bu cuir gabul edilmalidir.

"Holcim Ltd" ve vaxtasiri birlesdirilon bitln afile olunmus saxslari.

LQBBIQILSR Ve Siyasat, qanun, program, standart ve ya vazifalars tesir gostermak maqsadi ilg
SIYASI B Dovlat qulluggulari ile birbasa ve ya dolayi alagaleri olan fiziki sexs ve ya sirkat.
MSSLOHSTCIL Siyasatle alagali harakatleri ve ya digar resmi harakatleri hayata kegira biler va
ya Holcim-a bu kimi mévzularda maslehat vers biler.

Muayyan bir cografiyadan masul olan, rasmi olarag tayin olunmus Uygdunluq

’ . mutexassisi.
mutexassisi

ol (o0 ' Qrup sirkati adindan Dovlst qulluggulari ile garsiligh slagede olmaq ve ya 6zal
altinda olan biznes terafdaslari ile biznes danisiglarinda (kommersiya milahizalari ilo) istirak|
isciler etmek_potensiallna malik olan Yiiksek ABC riski altinda olan isgilers slave olaraq
bitin Isciler.

Uzvleri élkaler, hokumatler ve ya diger ictimai beynalxalq taskilatlar olan teskilat.
Beynalxalq

ictimai teskilat
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(a) Hokumsat, onun idarssi, agentliyi ve ya hokumat alstleri ve ya (b) beynalxalq
ictimai toskilat adindan fealiyyat gdsteran har hansi vezifeli sexs, Isci ve ya sexs.
Bu termin ham da siyasi partiya resmilarini va siyasi vazifeya namizadlari, habels
yuxarida gdsterilen sexslerdan har hansi birinin ails Gzvlarini shate edir.

(a) Yaxin aile tzvleri, yani hayat yoldasi, partnyor, sevgili, valideynlar va nana-
babalar, dvladlar ve 6gey 6vladlar, baci-qardaslar, qaynana, gaynata, gayin va
baldizlar ve (b) yaxin dostlar ve ya partnyorlar kimi diger yaxin munasibatde
oldugu saxslar basa dusulir.

Faaliyyat, mal, soxs, toskilat ve ya emlakla birlegsma hiiquglarinin gorunmasi va
ya niifuz yaratmaq muqabilinde xeyriyya ve ya qgeyri-kommersiya tagkilatina
nagd téhfs ve ya natura saklinds iana vermak.

Hagsz Ustnitk Qanunla miayyan edilmis talablera cavab vermayan fabrik Uclin faaliyyat

icazasi kimi aidiyyati sirkat ve ya saxsin aydin va ya ganuni olarag hliququnun
olmadigi bir sey basa disuldr.
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